Dear Applicant!

Thank you for visiting Wizz Air career page, we appreciate your interest in working
for our company!

About Wizz Air

Wizz Air, the largest low cost - low fare airline based in Central and Eastern Europe,
since its start five years ago has become the leading low fare airline in Central and
Eastern Europe.

Wizz Air operates a fleet of modern Airbus A320 aircraft with an average age of 3
years, one of the youngest fleets in the world.

Wizz Air continues to win the hearts and minds of millions of passengers traveling in
Europe. Fast pace of growth has been achieved by maintaining high quality service
standards, recognized by our customers and by a number of awards that we have
received.

Wizz Air has signed lately to buy 50 more A320s, taking its total orders with Airbus
up to 132 aircraft in the coming years. Wizz Air has currently bases in Poland,
Hungary, Bulgaria, Romania, Ukraine and Czech Republic. Our continued growth
brings with it constant job opportunities throughout our network (please check

current list of vacancies).

What we offer

Here we would like to signal about the base of Wizz Air’s offer of rewarding work
environment!

Type-rating

Wizz Air provides A320 type-rating in agreement with the Airbus Training Center in
Toulouse, France. Should you decide to participate in Wizz Air organized type-rating
training, it will be required you finance 50% of its cost, i.e. 15 000 Euro (deducted
from salary in installments); you will need to sign as well, a 3 year training bond
agreement about remaining 15 000 Euro of the training cost.

A 320 type-rated pilots will need to deposit 5000 Euro for their base/line training
(deducted from salary in installments) for 2 years.

Details of financing type-rating and line training will be presented at an interview.

Along with a start of your type-rating course we will pay salary, from the first day of your
training! (training salary)

Employment contract and compensation



We offer employment contract for an indefinite period of time (probationary period
including), with a 4 month notice period.

Wizz Air's ambition is to offer its pilots competitive reward package; we are
successful at that by applying either a local, or external employment contract
arrangements (subject to a pilot’s residency; details presented during an interview).

Pilot remuneration includes base salary, sector pay - depending on a sector length;
eligibility to daily allowances (subject to Wizz Air policy)

Wizz Air Captain Seniority Incentive Program, this program progressively
rewards for time spent in a captain position with Wizz Air.

We offer free accommodation for 10 days, to those pilots who start working at
Wizz Air location other than their permanent place of living.

The company provides uniforms free of charge!
Work plan (roster)

Wizz Air pilot can expect to fly close to 900 hours a year. Roster is published
monthly. Wizz Air offers various roster patterns, which try to fit different lifestyles,
and allow pilots living elsewhere than the location of their bases to commute home.

Other benefits

Our Staff Travel Policy gives every employee, and their relatives, the opportunity to
use unlimited number of tickets, at preferential rates, for Wizz Air flights.

Wizz Air finances loss of license and accident insurance for its crewmembers.

We provide crew meal on a day of duty!



